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Ins$tu$onal	
  Researcher’s	
  Credo	
  
I	
  realize	
  that	
  I	
  will	
  not	
  succeed	
  in	
  answering	
  all	
  of	
  
your	
  ques$ons.	
  	
  Indeed,	
  I	
  will	
  not	
  answer	
  any	
  
of	
  them	
  completely.	
  	
  Answers	
  I	
  provide	
  will	
  
only	
  serve	
  to	
  raise	
  a	
  whole	
  new	
  set	
  of	
  
ques$ons	
  that	
  lead	
  to	
  more	
  problems,	
  some	
  of	
  
which	
  you	
  weren’t	
  aware	
  of	
  in	
  the	
  first	
  place.	
  	
  
When	
  my	
  work	
  is	
  complete,	
  you	
  will	
  be	
  as	
  
confused	
  as	
  ever,	
  but	
  hopefully,	
  you	
  will	
  be	
  
confused	
  on	
  a	
  higher	
  level	
  and	
  about	
  more	
  
important	
  things.	
  

What	
  is	
  Ins$tu$onal	
  Research?	
  

“…research	
  conducted	
  within	
  an	
  ins$tu$on	
  of	
  
higher	
  educa$on	
  to	
  provide	
  informa$on	
  
which	
  supports	
  ins$tu$onal	
  planning,	
  policy	
  
forma$on	
  and	
  decision	
  making.”	
  
	
  
	
  

	
  
(Saupe, J.L. The Functions of Institutional Research. The Association for 
Institutional Research, Tallahassee, FL 1980.  p. 1) 

The	
  Nature	
  of	
  IR	
  

•  Applied	
  Research	
  
– Research	
  to	
  inform	
  relevant	
  issues	
  –	
  tui$on	
  
seSng,	
  financial	
  aid	
  packaging,	
  course	
  
offerings,	
  faculty	
  salaries,	
  resource	
  
alloca$on,	
  etc.	
  

•  Evalua$on	
  
– Suppor$ng	
  program	
  review,	
  outcomes	
  
assessment,	
  process	
  effec$veness	
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The	
  Nature	
  of	
  IR	
  

•  Basic	
  Research	
  
– Student	
  profile,	
  correlates	
  of	
  reten$on,	
  
campus	
  climate	
  

•  Problem	
  Iden$fica$on	
  
– “Leaky	
  pockets,”	
  under-­‐performing	
  
programs	
  

Nature	
  of	
  IR	
  (con$nued)	
  

•  Ac$on	
  Research	
  
– Suppor$ng	
  a	
  task	
  force	
  or	
  program	
  
development	
  ini$a$ve;	
  direct	
  involvement	
  
of	
  program	
  principles	
  in	
  defining,	
  
conduc$ng,	
  and	
  interpre$ng	
  

•  Policy	
  Analysis	
  
– Broad	
  issues	
  on	
  shaping	
  ins$tu$onal	
  profile,	
  
compe$$ve	
  posi$oning,	
  work	
  condi$ons,	
  
etc.	
  

What	
  Does	
  an	
  Ins$tu$onal	
  
Researcher	
  Do?	
  

The	
  ins$tu$onal	
  researcher's	
  basic	
  role	
  
encompasses	
  the	
  systema$c	
  appraisal	
  of	
  the	
  
higher	
  educa$on	
  effort.	
  The	
  ins$tu$onal	
  
researcher	
  serves	
  higher	
  educa$on	
  and,	
  in	
  
turn,	
  his	
  ins$tu$on	
  through	
  cri$cal	
  appraisal	
  
and	
  careful	
  inves$ga$on	
  of	
  its	
  processes	
  and	
  
programs.	
  

	
  
Suslow,	
  1972–	
  A	
  Declara4on	
  on	
  Ins4tu4onal	
  Research	
  

What	
  is	
  an	
  Ins$tu$onal	
  	
  
Researcher	
  Like?	
  

…[an]	
  individual	
  who	
  has	
  a	
  broad	
  knowledge	
  of	
  diverse	
  
disciplines,	
  an	
  intense	
  understanding	
  of	
  his	
  
ins$tu$on,	
  and,	
  above	
  all,	
  an	
  aStude	
  which	
  commits	
  
him	
  to	
  the	
  value	
  of	
  his	
  ins$tu$on's	
  purpose	
  in	
  
society.	
  

	
  
	
  
	
  

Suslow,	
  1972–	
  A	
  Declara4on	
  on	
  Ins4tu4onal	
  Research	
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Who	
  Does	
  Ins$tu$onal	
  Research?	
  
•  IR	
  Staff	
  
•  Anyone	
  who	
  gathers,	
  evaluates,	
  and	
  
interprets	
  ‘data’	
  for	
  use	
  in	
  decision	
  making	
  
– Senior	
  administrators	
  and	
  their	
  senior	
  staff	
  
– Academic	
  department	
  chairs	
  and	
  program	
  
directors	
  

– Administra$ve	
  directors	
  and	
  managers	
  
– Faculty	
  working	
  on	
  commi_ees	
  and	
  in	
  
administra$ve	
  support	
  roles	
  

– Administra$ve	
  assistants	
  

Varia$ons	
  on	
  IR	
  Prac$ce	
  

•  From	
  1	
  to	
  25	
  person	
  offices	
  
•  Accountability	
  
•  Enrollment	
  management	
  
•  Data	
  administra$on	
  and	
  warehousing	
  
•  Assessment	
  support	
  

Varia$ons	
  on	
  IR	
  Prac$ce	
  

•  Budget	
  oversight	
  
•  Personnel	
  
•  Survey	
  research	
  
•  Marke$ng	
  and	
  development	
  
•  Planning	
  and	
  policy	
  analysis	
  
•  Other	
  du$es	
  as	
  assigned	
  (e.g.,	
  public	
  safety)	
  
	
  

Who	
  Needs	
  it	
  and	
  Why	
  

•  It’s	
  not	
  about	
  the	
  data	
  

	
  
•  It’s	
  not	
  about	
  rou$ne	
  reports	
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Who	
  Needs	
  it	
  and	
  Why	
  
•  It’s	
  about	
  iden$fying,	
  helping	
  frame,	
  and	
  
sa$sfying	
  informa$on	
  needs	
  
– Understanding	
  what	
  informa$on	
  is	
  needed,	
  
why	
  it	
  is	
  needed,	
  and	
  what	
  will	
  be	
  done	
  with	
  
it	
  

– Procuring	
  relevant	
  and	
  $mely	
  data	
  
– Analyzing	
  data	
  quickly	
  and	
  appropriately	
  
– Packaging	
  informa$on	
  effec$vely	
  
– Guiding	
  its	
  use	
  

It	
  All	
  Boils	
  Down	
  to	
  Informa$on	
  

The	
  Informa$on	
  Cycle	
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External Data Resources  

Exploiting data collections 
from national and regional 
governments, and agencies 
for environmental scans and 
peer comparisons 

Reporting 

Presenting 

Prepare 
reports and 
presentations 
for a range of 
audiences 

Institution's Operational  

Extract integrated, point-
in-time, non-volatile 
extracts and place into a 
decision support 
database (warehouse) 

Information Systems 

Local Survey and 
Assessment Data  

Maintain data from local 
collections in a format 
that allows integration 
with institutional data  

Data Scrubbing & View Preparation 
 

Pulling the data together from various 
sources for use in a specific analysis 

Analysis 

Conduct descriptive and 
inferential analysis to 
uncover trends and 
identify factors 
associated with 
program and process 
effectiveness 

Surveys and Assessments  

Collecting data that are not 
already obtained through the 
institution’s primary 
application systems (e.g., 
through surveys, 
questionnaires, 
examinations, etc.  

The	
  Six Tracks	
  of	
  
Ins$tu$onal	
  Research	
  from	
  

the	
  2011	
  AIR	
  Forum	
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Analysis:	
  Research	
  Methods	
  
and	
  Data	
  Analysis	
  

	
  Focuses	
  on	
  research	
  methods,	
  experimental	
  design,	
  
survey	
  techniques	
  and	
  response	
  rates,	
  and	
  analy$c	
  
methods	
  (both	
  qualita$ve	
  and	
  quan$ta$ve)	
  that	
  
produce	
  sound	
  analyses	
  for	
  decision	
  making.	
  The	
  use	
  of	
  
na$onal	
  datasets	
  or	
  consor$a	
  data	
  is	
  included	
  as	
  well.	
  
The	
  emphasis	
  of	
  this	
  track	
  is	
  on	
  the	
  tool,	
  methods,	
  or	
  
sources	
  used	
  to	
  arrive	
  at	
  a	
  result,	
  with	
  the	
  result	
  itself	
  
of	
  secondary	
  importance.	
  

Assessment:	
  Accountability,	
  
Ins$tu$onal	
  Effec$veness,	
  and	
  

Accredita$on	
  
	
  The	
  Assessment	
  Track	
  encompasses	
  the	
  development	
  

and	
  measurement	
  of	
  student	
  learning	
  outcomes,	
  
general	
  educa$on	
  and	
  academic	
  program	
  assessment	
  
studies,	
  assessments	
  of	
  co-­‐curricular	
  offerings,	
  analyses	
  
undertaken	
  for	
  accredita$on	
  review,	
  strategic	
  planning	
  
assessment,	
  and	
  the	
  $es	
  between	
  assessment	
  results	
  
and	
  measuring	
  ins$tu$onal	
  effec$veness.	
  

Collabora$on:	
  Communica$ng	
  
Inside	
  and	
  Outside	
  the	
  Ins$tu$on	
  

	
  
The	
  Collabora$on	
  Track	
  focuses	
  on	
  strategic	
  
planning	
  efforts,	
  environmental	
  scanning,	
  
providing	
  reports	
  and	
  data	
  to	
  external	
  en$$es	
  
such	
  as	
  federal	
  and	
  state/provincial	
  
governments,	
  fact	
  book	
  and	
  web	
  portal	
  content	
  
and	
  delivery,	
  and	
  the	
  mission	
  and	
  staffing	
  of	
  IR	
  
offices.	
  Ethical	
  considera$ons	
  for	
  ins$tu$onal	
  
research	
  are	
  part	
  of	
  this	
  track.	
  

Resources:	
  Faculty,	
  Finance,	
  	
  
and	
  Facili$es	
  

	
  
Faculty	
  workload	
  studies,	
  salary	
  equity	
  for	
  
faculty	
  and	
  staff,	
  staffing	
  issues,	
  strategic	
  
planning	
  and	
  budge$ng,	
  campus	
  master	
  plan	
  
development,	
  economic	
  impact	
  studies,	
  funding	
  
sources,	
  faculty	
  promo$on	
  and	
  tenure	
  studies,	
  
and	
  analysis	
  of	
  benchmarking	
  data	
  related	
  to	
  
faculty,	
  finances,	
  or	
  facili$es.	
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Students:	
  Enrollment	
  and	
  

Experience	
  
	
  

Studies	
  of	
  enrollment	
  management,	
  reten$on/
gradua$on,	
  student	
  engagement,	
  transfer,	
  student	
  and	
  
alumni	
  sa$sfac$on,	
  demand	
  for	
  majors	
  and	
  programs,	
  
and	
  co-­‐curricular	
  ac$vi$es.	
  Studies	
  focusing	
  on	
  student	
  
financial	
  aid	
  prac$ces	
  and	
  findings	
  are	
  included	
  as	
  well.	
  

Technology:	
  Data	
  Management,	
  
Warehousing,	
  Internet,	
  and	
  

Computers	
  
	
  Focuses	
  on	
  the	
  technology	
  used	
  to	
  achieve	
  outcomes,	
  

with	
  the	
  outcomes	
  themselves	
  a	
  secondary	
  focus.	
  
Topics	
  in	
  this	
  track	
  include	
  data	
  management	
  issues	
  
such	
  as	
  data	
  storage	
  and	
  data	
  dic$onaries,	
  data	
  
warehousing,	
  data	
  marts,	
  and	
  the	
  technology	
  involved	
  
in	
  developing	
  dashboard	
  or	
  scorecard	
  sites	
  and	
  on-­‐line	
  
fact	
  books,	
  and	
  demonstra$ons	
  of	
  new	
  technologies.	
  

Applica$ons	
  of	
  Ins$tu$onal	
  
Research	
  

Accredita$on	
  

•  Ins$tu$onal	
  Porjolio	
  
– Focused	
  Self-­‐Study	
  
– Teaching	
  &	
  Learning	
  
– Civic	
  Engagement	
  

•  Civic	
  Engagement	
  Inventory	
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Decision	
  Support	
  

•  Online	
  Database	
  
•  Standard	
  reports	
  

– Planning	
  and	
  budget	
  ‘databook’	
  
– Department	
  profiles	
  
– But…standard	
  reports	
  only	
  answer	
  “standard	
  
ques$ons”	
  

•  Ad-­‐hoc	
  reports	
  
– The	
  most	
  interes$ng	
  part	
  of	
  the	
  IR	
  business	
  

Informa$on	
  Management	
  

A	
  thankless,	
  collabora$ve	
  effort	
  to	
  develop	
  non-­‐
vola$le,	
  point-­‐in-­‐$me	
  extracts	
  that	
  are	
  
integrated	
  across	
  subject	
  areas,	
  as	
  well	
  as	
  a	
  
comprehensive	
  series	
  of	
  survey	
  data	
  resources	
  
and	
  access	
  to	
  external	
  databases	
  for	
  peer	
  
comparisons	
  and	
  environmental	
  scans.	
  

Planning	
  

•  Annual	
  Planning	
  and	
  Budge$ng	
  	
  
•  Key	
  Performance	
  Indicators	
  	
  
•  Accountability	
  
•  Con$nuous	
  Quality	
  Improvement	
  

Program	
  Review	
  and	
  Assessment	
  

•  Surveys,	
  surveys,	
  surveys	
  
– Methodological	
  cau$ons:	
  	
  sample	
  sizes,	
  
randomiza$on,	
  survey	
  design,	
  item	
  selec$on,	
  
clear	
  ques$ons	
  formaSng	
  

•  Academic	
  program	
  review	
  support	
  
•  Program	
  evalua$on	
  support	
  
•  Connec$ons	
  to	
  accredita$on	
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Survey	
  Research	
  

•  Entering	
  students	
  
•  Freshmen	
  
•  Non-­‐returning	
  students	
  
•  Con$nuing	
  students	
  

–  Internal	
  sa$sfac$on	
  survey	
  
– Na$onal	
  Survey	
  of	
  Student	
  Engagement	
  

•  Recent	
  Alumni	
  -­‐	
  one	
  year	
  out	
  
	
  

Survey	
  Research	
  

•  Alumni	
  supervisors	
  
•  Further	
  out	
  alumni	
  for	
  specific	
  departments	
  
•  Faculty	
  
•  Staff	
  
•  Client	
  surveys	
  

–  IT	
  organiza$on	
  
– Academic	
  programs	
  
– Schools	
  
– Administra$ve	
  Offices	
  

	
  

Other	
  Sample	
  IR	
  Applica$ons	
  

•  Online	
  Assessment	
  and	
  Evalua$on	
  Tools	
  	
  
•  Forecas$ng	
  Target	
  Markets	
  	
  
•  Data	
  Administra$on	
  and	
  Warehousing	
  	
  
•  Faculty	
  Ac$vity	
  and	
  Costs	
  (University	
  of	
  
Delaware	
  -­‐	
  Na$onal	
  Study)	
  	
  

	
  

Delaware	
  Faculty	
  Study	
  

•  Assess	
  departmental	
  instruc$onal	
  costs	
  and	
  
produc$vity	
  against	
  ins$tu$on-­‐wide	
  and	
  
na$onal	
  disciplinary	
  benchmarks	
  allows	
  for	
  
be_er-­‐informed	
  decisions	
  with	
  regard	
  to	
  
resource	
  alloca$on	
  and	
  u$liza$on	
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Source:  http://www.ipr.sc.edu/delaware/ 

Marke$ng	
  	
  
Ins$tu$onal	
  Research	
  

Defining	
  and	
  Sa$sfying	
  Informa$on	
  
Needs	
  

•  Lessons	
  from	
  Marke$ng	
  Research	
  
•  The	
  “3	
  M’s”	
  

– Markets	
  
– Messages	
  
– Methods	
  

Internal	
  Markets	
  

•  Iden$fy	
  your	
  most	
  important	
  target	
  audiences	
  
– Whom	
  do	
  you	
  currently	
  serve?	
  
– Whom	
  should	
  you	
  serve	
  in	
  the	
  future?	
  

•  Understand	
  their	
  needs	
  and	
  perspec$ves	
  
– What	
  are	
  their	
  jobs	
  and	
  responsibili$es?	
  
– What	
  help	
  do	
  they	
  need	
  most?	
  
– What	
  is	
  their	
  level	
  of	
  awareness,	
  understanding	
  
and	
  apprecia$on	
  for	
  what	
  you	
  do?	
  

•  Make	
  sure	
  your	
  services	
  and	
  products	
  meet	
  
their	
  needs	
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Messages	
  
•  How	
  do	
  you	
  communicate	
  to	
  others	
  
about	
  what	
  you	
  do?	
  
– Office/department	
  name	
  
– Overview	
  of	
  services	
  
– Full-­‐list	
  of	
  services	
  
– Benefits	
  and	
  features	
  
– Representa$ve	
  projects	
  and	
  results	
  
– Tes$monials	
  

•  How	
  do	
  you	
  find	
  out	
  what	
  others	
  need?	
  

Examples	
  of	
  IR	
  Websites	
  

Websites	
  from	
  Other	
  Places	
  (con$nued)	
   Websites	
  and	
  Student	
  Flow….	
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Smaller	
  Colleges	
  and	
  IR	
  Websites	
   Na$onal	
  Study	
  of	
  Faculty	
  Produc$vity	
  

A	
  	
  Two-­‐Way	
  Street	
  

Institutional Research Offices 

The Institution 

What	
  IR	
  Does	
  for	
  the	
  
Ins$tu$on	
  

•  Pulls	
  together	
  the	
  right	
  data	
  
•  Pulls	
  data	
  together	
  in	
  the	
  right	
  way	
  
•  Does	
  this	
  at	
  the	
  right	
  $me,	
  in	
  the	
  right	
  
place,	
  and	
  for	
  the	
  right	
  people	
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What	
  IR	
  Does	
  for	
  the	
  
Ins$tu$on	
  (con$nued)	
  

•  Coordinates	
  the	
  development	
  of	
  measures	
  
and	
  models	
  appropriate	
  to	
  the	
  campus	
  
culture	
  and	
  organiza$on	
  
– Student	
  flow	
  
– Resource	
  alloca$on	
  
– Outcomes	
  

What	
  an	
  Ins$tu$on	
  Needs	
  to	
  Use	
  IR	
  
Effec$vely	
  

•  Open	
  informa$on-­‐sharing	
  policies	
  and	
  
prac$ces	
  
–  A	
  decent	
  technology	
  infrastructure	
  helps	
  

•  Open	
  lines	
  of	
  communica$on	
  among	
  and	
  
between	
  administra$ve	
  and	
  academic	
  units	
  

•  A	
  commitment	
  to	
  data-­‐driven	
  decision-­‐making	
  
processes	
  

What	
  the	
  Ins$tu$on	
  Needs	
  to	
  Use	
  IR	
  
Effec$vely	
  

•  Capable,	
  collabora$ve	
  processes	
  for…	
  
–  Enrollment	
  Management	
  
–  Program	
  Evalua$on	
  and	
  Assessment	
  
–  Planning	
  and	
  Budge$ng	
  

•  Common	
  language	
  
–  Campus	
  mission,	
  goals,	
  and	
  objec$ves	
  

•  Aligned	
  to	
  unit	
  goals	
  and	
  objec$ves	
  
–  Campus	
  wide	
  student	
  learning	
  outcomes	
  

•  Aligned	
  to	
  program-­‐level	
  learning	
  outcomes	
  

–  Enrollment	
  Management/Program	
  Development	
  plan	
  

GeSng	
  There	
  
•  Developing	
  credible,	
  relevant	
  informa$on	
  resources	
  
•  Understanding	
  the	
  needs	
  for	
  and	
  uses	
  of	
  informa$on	
  
•  Developing	
  the	
  skills	
  and	
  resources	
  within	
  an	
  IR	
  unit	
  
and	
  among	
  clientele	
  

•  Balancing	
  between	
  giving	
  people	
  what	
  they	
  want	
  
and	
  connec$ng	
  to	
  ins$tu$onal	
  mission,	
  goals,	
  and	
  
ini$a$ves	
  

•  Being	
  useful,	
  relevant,	
  and	
  $mely	
  
•  Being	
  at	
  the	
  table	
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The	
  Federal	
  Role	
  

Integrated	
  Postsecondary	
  
Educa$on	
  Data	
  System	
  

Survey	
  Collec$on	
  Schedule	
  

Fall! Institutional Characteristics!
Completions!
12-month Enrollment!

Winter! Human Resources!
Fall Enrollment!
Finance!
!

Spring! Fall Enrollment !
Finance!
Student Financial Aid!
Graduation Rates!

NCES	
  Data	
  Tools	
  

•  Data	
  Analysis	
  System	
  (DAS).	
  	
  Windows	
  soqware	
  
system	
  providing	
  access	
  to	
  NCES	
  survey	
  data.	
  

•  College	
  Navigator	
  helps	
  students	
  and	
  parents	
  to	
  
understand	
  colleges	
  and	
  how	
  much	
  it	
  costs	
  to	
  a_end	
  

•  IPEDS	
  Peer	
  Analysis	
  System	
  enables	
  user	
  to	
  
compare	
  an	
  ins$tu$on	
  to	
  a	
  group	
  of	
  peer	
  ins$tu$ons	
  
selected	
  by	
  the	
  user	
  



9/28/11 

14 



9/28/11 

15 

What	
  is	
  the	
  CIP?	
  

•  The	
  CIP	
  is	
  a	
  taxonomic	
  coding	
  scheme	
  of	
  
instruc$onal	
  programs	
  

•  CIP	
  $tles	
  and	
  program	
  descrip$ons	
  are	
  intended	
  to	
  
be	
  generic	
  categories	
  into	
  which	
  program	
  
comple$ons	
  data	
  can	
  be	
  placed	
  	
  

•  The	
  CIP	
  is	
  not	
  intended	
  to	
  be	
  a	
  regulatory	
  device	
  	
  
•  The	
  CIP	
  is	
  intended	
  to	
  code	
  programs	
  of	
  study	
  that	
  
result	
  in	
  a	
  degree,	
  cer$ficate,	
  license	
  or	
  cer$fica$on	
  
and	
  is	
  not	
  intended	
  to	
  code	
  majors	
  

Two	
  different	
  (but	
  not	
  opposite)	
  
approaches	
  to	
  

Ins$tu$onal	
  Research	
  

Decision-­‐Support	
  
Approach	
  

Organiza5onal	
  
Learning	
  Approach	
  

•  Ra$onal,	
  data-­‐driven	
  
decision	
  making	
  processes	
  
yield	
  more	
  informed	
  and	
  
successful	
  decisions.	
  	
  

•  Learning-­‐driven	
  
organiza$onal	
  development	
  
improves	
  ins$tu$onal	
  and	
  
educa$onal	
  effec$veness.	
  	
  

•  Improved	
  access	
  to	
  well-­‐
managed	
  ins$tu$onal	
  data	
  
sources	
  provides	
  decision	
  
makers	
  with	
  the	
  tools	
  they	
  
need	
  to	
  inform	
  decision	
  
processes.	
  	
  

•  Ins$tu$onal	
  data	
  sources	
  
provide	
  useful	
  but	
  limited	
  
input	
  into	
  the	
  learning	
  
process. 

Decision-­‐Support	
  
Approach	
  

Organiza5onal	
  
Learning	
  Approach	
  

•  To	
  be	
  useful,	
  data	
  must	
  be	
  
turned	
  into	
  informa$on,	
  and	
  
informa$on	
  into	
  knowledge.	
  

•  Data,	
  informa$on,	
  and	
  
knowledge	
  need	
  to	
  be	
  
managed	
  	
  

•  Data	
  and	
  informa$on	
  are	
  
useful	
  learning	
  resources.	
  

•  Knowledge	
  is	
  accrued	
  
through	
  guided	
  social	
  
interac$on	
  within	
  
organiza$onal	
  contexts.	
  	
  

•  The	
  primary	
  purpose	
  of	
  
ins$tu$onal	
  research	
  is	
  to	
  
provide	
  informa$on	
  needed	
  
by	
  decision-­‐makers	
  and	
  
decision-­‐making	
  groups.	
  	
  

•  The	
  primary	
  purpose	
  of	
  
ins$tu$onal	
  research	
  is	
  to	
  
facilitate	
  organiza$onal	
  
learning.	
  	
  

Source:	
  	
  Borden	
  and	
  Kezar	
  (n.d.)	
  	
  Ins4tu4onal	
  Research	
  and	
  Collabora4ve	
  Organiza4onal	
  Learning	
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IPEDS	
  Surveys	
  

•  Ins$tu$onal	
  Prices	
  
•  Enrollment	
  

– Fall	
  
– Residence	
  of	
  First-­‐Time	
  Students	
  
– Age	
  Data	
  	
  
– Unduplicated	
  12-­‐Month	
  Headcount	
  
–  Instruc$onal	
  Ac$vity	
  
– Total	
  Entering	
  Class	
  	
  

IPEDS	
  Surveys	
  (cont)	
  

•  Student	
  Financial	
  Aid	
  
– average	
  net	
  price	
  at	
  each	
  ins$tu$on	
  for	
  full-­‐$me,	
  
first-­‐$me	
  degree/cer$ficate-­‐seeking	
  
undergraduate	
  students	
  	
  

•  Degrees	
  and	
  Cer$ficates	
  Conferred	
  (Comple$ons)	
  

•  Student	
  Persistence	
  and	
  Success	
  
– First–Year	
  Reten$on	
  Rates	
  
–  	
  Gradua$on	
  Rates	
  	
  

IPEDS	
  Surveys	
  (cont)	
  

•  Ins$tu$onal	
  Resources	
  
– Human	
  Resources	
  

•  Employees	
  by	
  assigned	
  posi$on	
  
•  	
  Salaries	
  	
  

–  Full-­‐$me	
  instruc$onal	
  faculty	
  by	
  rank,	
  gender,	
  and	
  length	
  of	
  
contract/teaching	
  period;	
  total	
  salary	
  outlay;	
  and	
  fringe	
  
benefits.	
  

•  Staff	
  
– Finances	
  

Future	
  AIR	
  Forums	
  

•  2012	
  New	
  Orleans,	
  Louisiana	
  
–  June	
  2,	
  2012	
  –	
  June	
  6,	
  2012	
  
– Forum	
  Web	
  site:	
  h_p://forum.airweb.org/2012/	
  

	
  
•  2013	
  Long	
  Beach,	
  California	
  

– May	
  18,	
  2013	
  –	
  May	
  22,	
  2013	
  


